PICTURES ARE WORTH A THOUSAND \WWORDS

BY: LINJER. BOSTON

Cities like Atlanta, New Orleans, and Chicago are restructuring
the way public housing assistance is conducted. The Atlanta
Housing Authority (AHA), in particular, is recognized nationally
as being the leader in implementing the move away from
traditional public housing towards mixed-income communities
and housing vouchers. Who knew that such a simple question -
are families better off as a result of these programs - would
require a fairly complicated approach. There are two major
challenges embedded within this question: measuring the
quality of neighborhoods where families live, and tracking the
self-sufficiency status of families over time. Earlier we
developed the CAIl to address the first of these two challenges,
now let’s describe how we deal with the second.

Although the specifics are beyond the scope allotted here, our
researchers have elected to view the self-sufficiency status of
families as a distance metric. Basically we define a family’s self-
sufficiency status as how far they are away from a minimum
level of sufficiency. The easiest example to imagine is income
deficit, or how much a family’s total income is below the
poverty line. In other words, income deficit is zero if income is
above the poverty line and positive otherwise. We apply this
logic to other variables, combine them and derive a
measurement for self-sufficiency status.

Pictures are worth a thousand words because instead of trying
to tell the complete story through charts, graphs and numbers,
our company has elected to present these results through
maps. By combining the new self-sufficiency measure with
points representing the locations of families over time and color
coordinated to reflect these self-sufficiency measures, we
generate a picture which more eloquently answers, are families
better or worse off?
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MANHATTAN INSTITUTE
BY: MAISHA T. BAKER

The Manhattan Institute is a
prestigious think tank which
promotes ideas to stimulate
economic growth. On March 20,
2008, Dr. Thomas D. Boston was
invited to be a commentator at
the Center for Rethinking
Development Forum. The title of
the forum was “The Future of
Public Housing: Two Models,
Atlanta & New York.” Renee
Glover, CEO & Executive Director,
Atlanta Housing Authority and
Douglas Apple, General Manager,
New York City Housing Authority
were the guest speakers for the
event. The moderator for the
forum was Julia Vitullo-Martin,
Director, Center for Rethinking
Development. Dr. Boston was
able to share some of the insights
revealed in his research for the
Atlanta Housing Authority. For a
full copy of this abstract please
visit our website at:

www.EuQuant.com

ARE ATLANTA HIGHWAYS PREPARED FOR

FUTURE TRANSPORTATION GROWTH?
BY: YJIN YUN

One of the most important and often overlooked, predictors of
transportation demand is the number of employees that
businesses throughout the city generate. Just to be clear,
facilitating the movement of these commuters into and out of
Atlanta’s central areas represents a major goal of the city’s
comprehensive transportation plan. Our company was given
the important responsibility of providing quantitative
information about this engine of transportation demand. The
following is a brief description of what we accomplished.
Before we were able to describe changes in the number of
employees within the city’s business districts, we first had to
define the boundaries of these districts. This was accomplished
by analyzing the density of businesses with GIS software. We
used our extensive database of local businesses to generate
maps detailing the density of employees within the city. By
referring to the 2006 business density map below, our analysts
were easily able to identify portions of the city with high
concentrations of employees. (On the map areas with high
counts of employees are more darker) After identifying these
major areas our analysts tracked changes in the number of
employees within them from 2000 through 2006. As was
mentioned earlier, identification was only the beginning, our
analysts also investigated industry trends and other attributes
within these areas. But let’s end with what counts — cold hard
facts. The two darkened areas correspond to the Central
Business District, located downtown, and the
Midtown/Buckhead area. Together, over the period 2000 to
2006, we observed a 43% increase in the number of
companies and an associated 28% increase in the total number
of employees within these areas.
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